
Paths to support management in building strategies, communicating and

managing human resources. 

 

The goal is to align the reason why the company exists, identifying its highest

impact, to engage and stimulate 11 people's talent from an ESG perspective. 

 

Some of the activities we recommend: the development of a Purpose Taxonomy

and the production of a map to develop a meaningful relationship between the

company’s goals and the well-being of people.
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